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Introducere. Digitalizarea este unul dintre cele mai influ-
ente si rapide procese de transformare a societatii si a pietei
muncii In prezent. Pentru cadrele universitare, provocarile
tin, In special, de aspectul psihoemotional ca: nevoia de
adaptare continud, presiune psihologicd, asteptari Inalte,
oboseala digitala. Scop. Analiza impactului psiho-emotion-
al al digitalizarii muncii cadrelor didactice universitare, in
vederea identificarii beneficiilor si provocarilor cu care se
confrunta In activitatea profesionala. Material si metode.
Studiul este de tip descriptiv, transversal. Metode statistice
- analiza frecventelor si a valorilor medii. Un chestionar de
estimare a opiniilor, aplicat prin Google Drive, a fost aplicat
pe un esantion de 100 de cadre didactice universitare din 3
universitati din Republica Moldova (USMF ,N. Testemitanu”,
UPS ,I. Creangd”, USM). Rezultate. Cadrele didactice ches-
tionate, in general, se pronunta pozitiv cu referinta la digita-
lizarea muncii lor, mentionand posibilitatile crescute de efi-
cientizare a muncii (78%) si de flexibilitate a regimului de
lucru (66%). Printre nemultumiri, dar si frici figureaza: ner-
espectarea limitelor dintre viata profesionald si cea person-
ald (69%); oboseala cronica (57%); lipsa instruirii pentru a
tine pasul progresului (56%); presiunea de a fi disponibil(a)
si a raspunde la mesaje in afara orelor de munca (54%);
insecuritatea datelor personale (55%); lipsa intimitatii in
mediul digital (41%); nesiguranta fatd de automatizarea
rapidd a muncii (35%). Concluzii. Procesul de digitalizare
a muncii In zilele noastre este indispensabil. Digitalizarea
in exces inevitabil va afecta sanatatea angajatilor. Aici, este
necesar de a aplica masuri de prevenire cum ar fi instruiri
privind utilizarea tehnologiilor, suport in adaptare si ges-
tionarea stresului ocupational. Cuvinte-cheie: digitalizare,
cadre universitare, provocare, adaptare, progres.
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Introduction. Digitalization is one of the most influential
and rapid processes of transformation of society and the
labor market today. For academics, the challenges relate,
especially, to the psycho-emotional aspect such as: the
need for continuous adaptation, psychological pressure,
high expectations, digital fatigue. Objective. Analysis of the
psycho-emotional impact of the work digitalization of aca-
demics, in order to identify the benefits and challenges they
face in their professional activity. Material and methods.
The study is descriptive, cross-sectional. Statistical methods
- analysis of frequencies and mean values. A questionnaire
to estimate opinions, applied via Google Drive, was applied
to a sample of 100 university teachers from 3 universities
in the Republic of Moldova (Nicolae Testemitanu SUMPh,
Ion Creanga SUP, SUM). Results. The surveyed academ-
ics, in general, are positive about the digitalization of their
work, mentioning the increased possibilities for work effi-
ciency (78%) and work schedule flexibility (66%). Among
the mentioned discontents, but also fears, are: failure to
respect the boundaries between professional and personal
life (69%); chronic fatigue (57%); lack of professional train-
ings to keep up with progress (56%); pressure to be avail-
able and respond to work messages, out of working hours
(54%); insecurity of personal data (55%); lack of privacy in
the digital environment (41%); sense of insecurity towards
the rapid automation of work (35%). Conclusion. The pro-
cess of digitalization of work, nowadays is indispensable.
Excessive digitalization will inevitably affect the health of
employees. Here, it is necessary to apply preventive mea-
sures such as professional trainings, support in adaptation
to new challenges and management of occupational stress.
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