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MULTI/ PLURI/ TRANSCULTURAL SOCIETY

The socio-cultural effects of globalization and the increased mobility of the
population target us all and are problems that cannot be solved only by finan-
cial investments. it is necessary to involve the whole society in establishing the
models of intercultural communication.Thus, among the abilities of today’s
people, that of “creating bridges” by the coherent embracing of the values of
other cultures and the good relation to them, is an absolutely necessary one.
The competences of intercultural communication become indispensable for
social coexistence and they must be formed, whether exponents of multicultu-
ralism aside, opponents — on the other, may or may not agree on the temporal
roots and validity of this ideology, in the context of the global world. Mul-
ticulturalism can be circumscribed with philosophical, anthropological and
political implications, which presuppose the coexistence of the various ways
of situating the human being in the world and the way in which the different
cultural entities struggle for recognition, both within the national state and
within the community space. The individual in the open society models his
identity starting from the ontological data represented by the reading grid
of the reality, conferred by the belonging to certain cultural patents.On the
background of the dynamics of the economic field, the time for developing an
intercultural dialogue, in which the fundamental understanding of what is
different, is not sufficient, and on the other hand the activity of representati-
ves of different cultures and mentalities, in a well-defined organizational fra-
mework, with rules, norms, conventions and even specific cultural traditions,
cannot be carried out as long as it is not accepted to enter the various cultural
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elements, by the members of the organization.In this situation, the individual
cannot belong only to one culture, and transculturality is a possible middle
ground between global homogenization and regional / local particulariza-
tion. Transculturality is based on the idea of the diversity of styles and patterns
of life of the individuals, which transcends the monocultural design, each of
them being attached to several cultures.

Efectele socioculturale ale globalizarii si ale mobilitétii sporite ale popu-
latiei ne vizeaza pe toti si sunt probleme ce nu poat fi rezolvate doar prin
investitii financiare, este necesard implicarea intregii societdti in stabili-
rea modelelor comunicarii interculturale. Astfel, printre abilitatile omului
actual, aceea de ,creare a puntilor” prin imbrétisarea coerentd a valorilor
altor culturi si buna raportare la acestea, este una absolut necesard. Com-
petentele de comunicare interculturald, devin indispensabile coexistentei
sociale si trebuesc formate, indiferent daca exponenti ai multiculturalismu-
lui deoparte, oponentii- de cealalta, pot fi de acord sau nu referitor la rada-
cinile temporale si valabilitatea acestei ideologi, in contextul lumii globale.
Multiculturalismului ii pot fi circumscrise implicatii filosofice, antropolo-
gice si politice, care presupun coexistenta modalitatilor variate de situare a
omului in lume si a modului in care diferitele entitati culturale luptd pentru
recunoastere, atat in cadrul statului national, cét si in spatiul comunitar.

Individul in societatea deschisa isi modeleaza identitatea pornind de la
datul ontologic reprezentat de grila de lectura a realitatii, conferita de apar-
tenenta la anumite patern-uri culturale. Pe fondalul dinamicii domeniu-
lui economic timpul pentru dezvoltarea unui dialog intercultural, in care
intelegerea a ceea ce este diferit este fundamentala nu este suficient , iar pe
de altd parte activitatea unor reprezentantilor diferitor culturi si mentali-
tati, intr-un cadru organizational bine definit, cu reguli, norme, conventii
si chiar traditii culturale specifice, nu se poate desfasurd atata timp cat nu se
accepta o intrepatrundere a diverselor elemente culturale, de catre membrii
organizaiei. In aceastd situatie individul nu poate apartine doar uneicul-
turi, iar transculturalitatea reprezintd o posibila cale de mijloc intre omo-
genizarea globald si particularizarea regionald/locald. Transculturalitatea
se bazeaza pe ideea diversitatii stilurilor si modelelor de viaté a indivizior,
ce tranced designul monocultural, fiecare dintre ei fiind atasat mai multor
culturi.
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