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Introducere. Subiectele culturii organizationale si lea-
dership ului au fost obiectul cercetarii in diverse domenii.
Studiile au incercat sa determine relatia dintre cultura or-
ganizationala si leadership. Managementul culturii orga-
nizationale este din ce in ce mai privit ca o parte necesara
schimbarilor, inovatiei, adaptarii. Cu toate acestea, s-a acor-
dat mai putina atentie in mediile medicale. Scopul. Analiza
impactului culturii organizationale asupra leadershipului in
institutii medicale. Material si metode. A fost realizat un
studiu secundar-sinteza narativa a literaturii. Informatia a
fost colectata din bazele de date electronice internationale,
inclusiv Scopus, PubMed, Web of Science, si Google Scholar.
Dintre cele 931 publicatii identificate, 42 au indeplinit cri-
teriile de includere, dintre care cea mai veche a fost publi-
cata In 2011. Cele mai multe publicatii au fost articole de
perspectiva/opinie (33), In timp ce studiile care prezinta
constatdri importante au fost mai putin frecvente (9). Me-
todele utilizate: descriptivd, analiza, sinteza. Rezultate.
Conducerea eficienta este influentata de cultura organiza-
tionald, prin atitudini, credinte, obiceiuri, comportamente
comune, precum si reguli, politici. Este esential ca Resursele
umane sa se straduiasca sa recruteze si sa pozitioneze lideri
ale caror valori se aliniaza cu cele ale institutiei (,adaptare
culturald”). Revizuirea literaturii de specialitate a confirmat
o relatie semnificativa intre tipul de cultura organizatie si
satisfactia in munca a lucritorilor medicali. In plus, inter-
dependenta data afecteaza multe aspecte, inclusiv pacien-
tii, colegii de muncg, calitatea serviciului medical. Angajatii
spitalelor ar prefera sa lucreze intr-un mediu cu o cultura
inovatoare, pozitiva, orientatd la realizarea sarcinilor. Con-
cluzii. Cultura organizationald este esentiald in Imbunatati-
rea bundstarii fortei de munca si, prin urmare, a calitatii
serviciului medical. Identificarea factorilor care influentea-
za cultura organizationala si satisfactia In muncad, precum si
relatia dintre aceste variabile poate contribui la reducerea
migrarii personalului medical, in special a asistentelor me-
important sa Intelegem relatia dintre cultura organizationa-
13, comportamentul de conducere si satisfactia profesionala
a angajatilor. Cuvinte-cheie: Cultura organizationald, lea-

dership, institutie medicald, cultura manageriala.
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Background. The subjects of organizational culture and
leadership have been the subject of research in various fiel-
ds. The studies tried to determine the relationship between
organizational culture and leadership. The management of
organizational culture is increasingly seen as a necessary
part of change, innovation, adaptation. However, it has re-
ceived less attention in medical settings. Objective of the
study. Analysis of the impact of organizational culture on
leadership in medical institutions. Material and methods.
A secondary study-narrative synthesis of the literature was
carried out. Information was collected from international
electronic databases, including Scopus, PubMed, Web of Sci-
ence, and Google Scholar. Of the 931 publications identified,
42 met the inclusion criteria, the oldest of which was pub-
lished in 2011. Most publications were perspective/opinion
articles (33), while studies presenting important findings
were more infrequent (9). Methods used: descriptive, analy-
sis, synthesis. Results. Effective leadership is influenced by
organizational culture, through attitudes, beliefs, habits,
common behaviors, as well as rules, policies. It is essential
that HR strives to recruit and position leaders whose values
align with those of the institution (,cultural adaptation ,,).
The literature review confirmed a significant relationship
between the type of organizational culture and the job sa-
tisfaction of medical workers. In addition, this interdepen-
dence affects many aspects, including patients, co-workers,
and the quality of medical service. Hospital employees wo-
uld prefer to work in an environment with an innovative,
positive, task-oriented culture. Conclusion. Organizatio-
nal culture is essential in improving the well-being of the
workforce and therefore the quality of the medical service.
Identifying the factors that influence organizational culture
and job satisfaction, as well as the relationship between the-
se variables, can help reduce the migration of medical per-
sonnel, especially nurses. In order to increase profitability,
competitiveness, it is important to understand the relation-
ship between organizational culture, leadership behavior
and employee job satisfaction. Keywords: Organizational
culture, leadership, medical institution, managerial culture.



