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Introducere. Capacitatea medicilor de a aplica in practica
abilitatile dobandite intr-un context de invatare este un su-
biect important al educatiei medicale. Factorii ce pot influ-
enta transferul de competente clinice sunt caracteristicile
instruitului, designul instruirii si mediul de lucru. Cultura or-
ganizationala si resursele Material pot afecta acest transfer.
Scopul lucrarii. Evaluarea opiniei clinicienilor vizavi de in-
terventia de instruire de care au avut parte si scoaterea in
evidenta a factorilor ce pot afecta utilizarea competentelor
dobandite in activitatea clinica curenta. Material si meto-
de. Din totalul de 84 de medici autohtoni care au fost in-
struiti In domeniul managementului in traume severe intr-o
perioada de cinci luni, au fost chestionati 45 de specialisti.
S-a utilizat un chestionar anonim de tip Likert, care contine
23 de intrebari ce tin de design-ul si metodologia instruirii,
satisfactia personala si eficienta interventiei educationale
din perspectiva participantilor. Rezultate. Analiza statisti-
ca s-a facut in baza raportului, mediei si deviatiei standard
a scorurilor pentru fiecare intrebare. Rezultatele indica o
apreciere pozitiva a cursului tematic de catre medicii speci-
alisti. Majoritatea intrebarilor au obtinut medii ridicate, cu
o variatie relativ mica in raspunsuri. Cu toate acestea, exista
cateva intrebari in care variatia este mai mare, sugerand ca
evaluarile participantilor difera sub unele aspecte specifice
precum: transferabilitatea competentelor si pregatirea teo-
reticd prealabild a participantilor. In opinia respondentilor
sunt posibile impedimente in implementarea competente-
lor dobandite 1n activitatea practica datorita culturii orga-
nizationale si resurselor Material din dotarea institutiilor.
Concluzii. Acest studiu a identificat doi factori ai mediului
de lucru care pot influenta negativ transferul de competente
din mediul de instruire in mediul real de practica. Pentru a
confirma sau infirma aceasta concluzie sunt necesare evalu-
ari suplimentare, care vor studia acest aspect al eficacitatii
transferului. Cuvinte-cheie: educatie medicalg, transfer de
competente, formare profesionala.
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Background. Introduction. The ability of physicians to
apply the skills acquired in a learning context to practice is
an important topic in medical education. Factors that can
influence the transfer of clinical competencies include trai-
nee characteristics, instructional design, and the work en-
vironment. Organizational culture and material resources
can also influence this transfer. Objective of the study. The
aim of this study is to evaluate clinicians’ opinions regarding
the training intervention they received and to highlight fac-
tors that may affect the utilization of acquired competencies
in current clinical practice. Material and methods. Out of
84 physicians who were trained in severe trauma manage-
ment over a period of five months, 45 specialists were sur-
veyed. An anonymous Likert-type questionnaire was used,
consisting of 23 questions related to instructional design,
methodology, personal satisfaction, and effectiveness of the
educational intervention from the participants’ perspec-
tive. Results. Statistical analysis was performed based on
the ratio, mean, and standard deviation of scores for each
question. The results indicate a positive appreciation of the
thematic course by the specialist physicians. Most questi-
ons obtained high averages, with relatively small variation
in responses. However, there are a few questions where the
variation is higher, suggesting that participants’ evaluations
differ on specific aspects such as transferability of com-
petencies and participants’ prior theoretical preparation.
According to respondents, there may be obstacles to imple-
menting acquired competencies in practical activities due
to organizational culture and material resources available
in the institutions. Conclusions. This study identified two
workplace factors that can negatively influence the transfer
of competencies from the training environment to the real
practice environment. Further evaluations are needed to
confirm or disprove these conclusions and explore this as-
pect of transfer effectiveness. Keywords: medical educati-
on, transfer of competencies, professional training.



